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St John’s College is a vibrant community founded in the tradition of 
Catholic commitment to university education. We offer a supportive 
environment for young men and women committed to their studies and  
the benefits of sharing diverse experiences in a collegial environment.

Our community is inspired by the high ideals of intellectual excellence, 
faithful Christian living and witness, and service to society. The College’s 
mission is multi-faceted but at its core is preparing the next generation of 
Catholic leaders to contribute to intellectual life in Australia and beyond. 
At St John’s, students are provided with the material, spiritual and pastoral 
support to achieve their very best and in doing so emerge as the leaders 
of tomorrow.

Our students come from all over Australia and overseas providing an 
opportunity to meet people with a wide variety of backgrounds and 
experiences. Ensuring diversity amongst our students and staff and 
recognising that contributions to the College’s Mission can be made 
by individuals from a wide range of backgrounds and experiences is 
something we actively cultivate.

The enduring legacy of our students evident across Australian and 
international arenas is a source of great pride to the whole College 
community and our Alumni are an integral and valued part of  
St John’s College.

Following the announcement that our current Rector, Adrian Diethelm will 
step down in early 2022 following eight years of distinguished leadership, 
the College Council now seeks to appoint the next College Rector.

The Rector will lead and inspire the St John’s community through its vision 
and mission. Working closely with the College Council, the next Rector 
will be future focused, embracing tradition while ensuring the College 
capitalises on its strengths and opportunities to continue as the pre-
eminent Catholic College in Australia.

I thank you for your interest in this outstanding leadership opportunity. 

 
Mr John Coorey BA LLB (Syd) 
St John’s College 
Council Chair

Invitation from the Chair 
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St John’s College within the University of Sydney is a residential community committed to student 
participation in college life, high academic standards, supportive pastoral care, leadership formation 
through service to others, and opportunities to engage with the Catholic faith.

Established in 1858 in connection with the foundation of the University of Sydney to provide a residence for 
Catholic students where they would also be instructed in the Catholic faith, St John’s College is a vibrant 
community dedicated to enriching the lives of young men and women.

While the College is “of and within the University of Sydney” and its Visitor is the Catholic Archbishop of 
Sydney, it is an independent and self-governing institution.

The College includes some 250 resident students and a number of senior resident members. Committed 
to student participation in College life through high academic standards, supportive pastoral care and 
leadership formation through service to others, it offers students the opportunity to embark on a journey  
of intellectual and spiritual growth within a collegial environment.

With the largest tutorial program of all the University of Sydney colleges, St John’s College supports its 
resident students with any difficulties they may face with their studies, communicating with the University, 
study skills and future career.

About St John’s College
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Mission

St John’s College is a Catholic university college which enables young men and women to immerse 
themselves in university life through:

 ɐ A welcoming residential environment for 
students from different backgrounds

 ɐ An experience of community living with social, 
sporting, religious and cultural opportunities

 ɐ Assistance to foster academic achievement

 ɐ Ready to embrace life’s challenges

 ɐ Having made life-long friends

 ɐ Participation of all St John’s students in the 
communal life of the College

 ɐ High academic standards, critical and open 
inquiry, intellectual rigour

 ɐ The compatibility of intellectual inquiry with  
the Christian Gospel

 ɐ An opportunity to engage with the Catholic  
faith and its intellectual tradition

 ɐ Supportive pastoral care

 ɐ Formation in leadership through service  
to others.

 ɐ As committed and engaged St John’s alumni

 ɐ Wanting to contribute to the Catholic and 
broader communities.

 ɐ High standards of ethical behaviour and  
social responsibility

 ɐ Service to those less advantaged

 ɐ Respect, honesty and charity.

Vision

Students will leave the College:

Culture

St John’s culture is committed to:
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The College is constituted by a statute of the New South Wales Parliament, the Saint John’s College Act 
2018. The Act, which commenced on 2 July 2018, repeals and replaces the Saint John’s College Act 1857, 
under which the College was incorporated on 2 July 1858.

The Act provides for the College to be governed by a Council of 13 Members comprising:

College Governance

 ɐ The Rector

 ɐ Three members appointed by the  
Catholic Archbishop of Sydney

 ɐ Four elected members

 ɐ One member appointed by the Vice-Chancellor 
of the University of Sydney

 ɐ Four members appointed by the Council.

 ɐ Advancement & Alumni Committee

 ɐ Finance & Risk Committee

 ɐ Nominations & Remuneration Committee

Members of Council

 ɐ Dr Bernadette Tobin AO

 ɐ Mr Matthew Gordon

 ɐ Mr Khan Horne

 ɐ Most Rev Dr Richard Umbers DD VG EV PP

 ɐ Judge Gerard Phillips

 ɐ Ms Alexandra Winter-Irving

Chair of Council - Mr John Coorey 

Deputy Chair - Mr David Pacey

Rector - Adrian Diethelm

 ɐ Student Relations Committee

 ɐ Building & Works Advisory Group.

Council Committees and Groups

Council Members (as at November 2021)

 ɐ Sr Mary Julian Ekman RSM

 ɐ Rev Richard Waddell

 ɐ Emeritus Professor Marea Nicholson AM

 ɐ Mr Phillip Towzell

Further information about College Governance, and Financial Statements can be found here.

https://www.stjohnscollege.edu.au/about/
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In 2017, St John’s College, together with other University of Sydney colleges, participated in a Cultural 
Renewal Project led by Elizabeth Broderick & Co. The Project provided opportunities for students, staff and 
Council members to reflect on values, systems, behaviours and processes in the life of the College, in order 
to identify both existing strengths and areas in need of renewal. 

The Cultural Renewal Project was welcomed by students in the College at the time and has effected an 
ongoing enrichment of student life. To live is to change, and St John’s students have risen to the challenge 
of conceiving a renewal which is motivated by goodwill and directed by an evaluation of what will enhance 
the experience of every student in the College. 

This Statement on Cultural Renewal is re-affirmed each year, signed by the Rector on behalf of the College 
and by the House Presidents for this year on behalf of the students of St John’s. 

Commitment

The students and staff of St John’s affirm their mutual commitment to cultural renewal in the life of the 
College. As the word itself suggests, “renewal” signifies not a one-time change to previous practice but an 
ongoing process of critical reflection and evaluation. This is especially appropriate for an institution whose 
Values include critical inquiry, intellectual excellence and service to society. This commitment will benefit 
individual students, both those currently in the College and those who will come here in the future, and 
thereby strengthen the College as a corporate institution and as a living community. 

Further information can be found here.

Cultural Renewal at St John’s

https://www.stjohnscollege.edu.au/publications/
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St John’s College is dedicated to supporting students to achieve their academic best. Peer-based 
learning opportunities individually tailored academic guidance and dedicated learning spaces create an 
environment that enables students to excel.

Tutorial Program

The St John’s College Tutorial Program is a critical part of support provided to students. Tutors are drawn 
from residential postgraduate students, outstanding undergraduate students, members of University of 
Sydney staff and graduate students.

The Associate Dean (Academic) oversees the Tutorial Program and monitors the academic progress of 
students throughout their years in College, providing them with guidance concerning their university course 
and career path. Under co-operative arrangements between St John’s and the other colleges, students are 
able to attend tutorials at other colleges.

Nagle Library

The College has had a library since the original building was completed and occupied in 1863. In 2018 the 
St John’s College Library was named the Nagle Library in honour of Justice John Nagle (1914-2009) whose 
benefaction enabled the complete refurbishment of the Philosophical Room and Reading Room in 2018. 
The balance of the Nagle bequest is invested as an endowment to support Library operations in perpetuity. 

The refurbished Library provides study space for more than 60 readers at a time and is in constant use by 
St John’s students.  

Academic Life
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At St John’s, student wellbeing is of utmost importance. The College has a range of initiatives in place to 
support students throughout their College life. 

Providing students with a safe and supportive environment is one of our primary objectives. The College 
has a strong pastoral care network to support students in need. Led by the Dean of Students, our Pastoral 
Team includes a combination of staff and senior students ensuring there is always someone students can 
turn to when help is needed. 

Each level of the Pastoral Team has its role to play in the supportive environment at St John’s. Senior RAs 
oversee the after-hours care of students in conjunction with the Resident Assistants (RAs) and Corridor 
Representatives (CRs). The Senior RAs provide emergency care if necessary, ensure the security of the 
College and provide back-up support for RAs if required. RAs and CRs provide mentoring, guidance and 
leadership and assist the College in providing the best possible community life for its students. Each corridor 
has its own designated RA or CR who helps students to settle into college and university life. 

The Vice-Rector and Dean of Students are residential staff members to whom matters can be escalated  
if required.  

Student Wellbeing



11



12

Each student at St John’s can be involved in a range of sporting, cultural and social activities as 
part of their university experience.

Intercollege Sports
Intercollege (intercol) sports are a great way to meet new people and represent the College in sporting 
competitions against the other residential colleges. The Rosebowl (female) and Rawson Cup (male) 
competitions allow students to participate in a variety of sports including netball, swimming, rowing, hockey, 
cricket, rugby, tennis, athletics, soccer and basketball.

Palladian
The Palladian Competition is another intercol competition that provides opportunities for students with 
cultural interests to represent the College. The Palladian has different categories to showcase their talents 
including drama, dance, oration, debating, music and art.

Charity Work
The St John’s Volunteer Network, run by St John’s students, provides opportunities for students to help out 
in the wider community. The Volunteer Network dedicates its time and resources to assisting organisations 
such as St Vincent De Paul, the Teresa House Homeless Shelter and the Black Dog Institute.

Choir
The Choir of St John’s College sings in Chapel throughout the year, at Masses on Sundays and other 
important events, and at choral evening prayer during the week. It is conducted by the College’s Director  
of Music.

Clubs and Societies
There are a number of different clubs and societies students can join at St John’s through the University of 
Sydney Union. With over 200 clubs to choose from, there is something to suit nearly every interest. Sydney 
Uni Sport and Fitness also has a wide variety of sporting clubs students can access.

Sporting, Cultural and Social  
Activities
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Alumni are an integral and valued part of St John’s College. 

The enduring legacy of our students is evident across Australian and international arenas and is a source  
of great pride to the whole College community.

The St John’s College Alumni Association is an alumni organisation for former students of St John’s. 
Formally established in 1952 (although in existence since 1891), it organises reunions and events for 
former students, raises money for College scholarships and supports initiatives of the current students.  
The Association’s major event, the Annual Dinner, is always well-attended and a great opportunity for 
alumni to catch up in the College environs.

The Alumni Community
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The Role
The Rector will lead and inspire the St John’s community through its vision and mission. Responsible for 
developing the community’s understanding of the Catholic intellectual tradition and its social teaching, 
student welfare, academic progress and pastoral care, the Rector will play a key role as a member of 
Council in the formulation of strategy and policy. 

Managing a multidisciplinary team, the Rector will have responsibility for all matters of management, 
leading staff and building capacity to deliver the strategic and operational goals of the College. Integrating 
a Catholic perspective into key decision-making to build mission effectiveness across the College will be a 
key part of the role. With a future focus, the Rector will seek to build strong relationships inside and outside 
the College. Effective engagement and communication skills are essential for the role while business 
acumen and operational effectiveness will ensure the sustainability of the College. 

Key Activities and Accountabilities

College Leadership

 ɐ Articulate and implement the principal features 
of Catholic mission, identity and culture.

 ɐ Integrate a Catholic perspective into key 
decision-making to build mission effectiveness 
across St John’s College.

 ɐ Develop the College community’s 
understanding of the Catholic Intellectual 
Tradition and Catholic Social Teaching.

 ɐ Review and develop current practices and 
policies in relation to Mission and Catholic 
identity.

 ɐ Effectively lead staff and build capacity to 
deliver the strategic and operational goals of  
St John’s College.

 ɐ Work collaboratively with College Council to 
achieve the College’s mission.

 ɐ Be a public advocate for the College, its 
mission and values.

 ɐ Responsible for engagement with key feeder 
schools.

Strategy and Risk
 ɐ Prepare strategic plans for Council adoption, 

covering all aspects of the College’s future 
direction.

 ɐ Execute endorsed strategy by aligning 
operations to achieve strategic objectives,  
and report on execution to Council.

 ɐ Co-ordinate progress of long-term Master  
Plan for the College’s estate.

 ɐ Co-ordinate planning for commercial 
development of the John Hopkins site.

 ɐ Keep under review the Risk Management 
Framework and related policies and 
procedures and assure a culture of appropriate 
risk management amongst staff and students.

Finance and Operations
 ɐ Assure the prudent financial management and 

operational efficiency of the College.

 ɐ Oversee the preparation of annual operating 
and capital budgets for approval by Council.

 ɐ Facilitate the effective operation of Council’s 
Finance & Risk Committee in conjunction with 
committee chair.

 ɐ Propose works for inclusion in the capital works 
program and participate in the design process 
for approved works.

 ɐ Facilitate the effective operation of the Building 
& Works Advisory Group in conjunction with the 
group’s chair.

 ɐ Ensure that the College’s ICT environment is 
maintained to a high standard for both students 
and staff, with appropriate upgrades over time 
to meet expectations.
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Students

 ɐ Overall responsibility for the welfare, academic 
progress and pastoral care of students.

 ɐ Guide student culture and expectations to align 
with the College’s Mission, Vision and Culture 
statements.

 ɐ Chair the Joint Committee comprising the 
Student Club House Executive and relevant 
staff (meets weekly in term).

 ɐ Facilitate the effective operation of Council’s 
Student Relations Committee in conjunction 
with committee chair.

 ɐ Encourage students to participate in the 
Catholic life of the College.

 ɐ Encourage student involvement in intercollege 
sporting and cultural competitions and College 
outreach and service programs.

 ɐ Sponsor the delivery of student leadership 
training programs and the induction program 
for commencing students.

 ɐ Exercise disciplinary powers in any case of 
serious misconduct.

 ɐ Inspire and help grow the students into 
responsible young adults and assist them in 
reaching their potential.

Stakeholder Engagement

 ɐ Promote ongoing constructive engagement 
with the Archbishop of Sydney and senior 
officers of the University, including the 
Chancellor and Vice-Chancellor.

 ɐ Maintain constructive relationships with the 
Alumni Association and individual alumni.

 ɐ Further develop occasions for parents of 
current students to participate in College 
events and activities.

 ɐ Effective liaison and marketing the College to 
key feeder schools and the development of 
new markets for students. 

Philanthropy and Alumni

 ɐ Assure the effective implementation of the 
Philanthropy Strategic Plan.

 ɐ Manage Secondment Agreement with the 
University under which the Associate Director, 
Philanthropy & Alumni Relations is employed.

 ɐ Engage with prospective and current donors.

 ɐ Facilitate the contribution of alumni to the 
advancement of the College and its students.

 ɐ Facilitate the effective operation of Council’s 
Advancement & Alumni Committee in 
conjunction with committee chair.

Media and Public Relations

 ɐ Develop and implement effective public 
relations and communications strategies.

 ɐ Work with retained consultants on issues and 
crisis management plans.

 ɐ In consultation with Chair of Council and 
retained consultants, speak for the College as 
required in any issues or crisis management 
situation.

Events, Hospitality and Marketing

 ɐ Preside at weekly formal dinners and special 
dinners.

 ɐ Host visiting dignitaries and guests and ensure 
that College hospitality is afforded at a high 
standard.

 ɐ Participate as appropriate in applicant 
marketing activities, such as regional expos 
and school visits.

Represent the College

 ɐ Represent the College to the University of 
Sydney and its colleges, including at Heads 
of College meetings and the Colleges 
Consultative Committee.

 ɐ Participate as appropriate in external bodies 
such as University Colleges Australia, APSAA, 
Student Accommodation Association.
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Selection Criteria
Leadership and Strategy

 ɐ An inspiring leader who can engage with the College community and ensure Catholic Intellectual 
Tradition and Catholic Social Teaching are integrated into College life.

 ɐ Experience in aligning organisational goals with strategic objectives while working effectively with  
the College Governing Body.

 ɐ Able to represent the College in a range of forums and ensure engagement with the many  
stakeholders that make up the St John’s College community.

Business and Operations

 ɐ Business acumen with the ability to develop commercial and philanthropic opportunities to ensure  
the long-term sustainability of the organisation.

 ɐ A commitment to operational excellence and business process improvement.

 ɐ The ability to lead a multidisciplinary team and ensure high performance.

Student Focus

 ɐ A contemporary understanding of the needs and development of young men and women,  
enabling their academic and personal goals to be achieved while supporting their spiritual growth.

 ɐ Having a commitment to student centred leadership that contributes to the College’s Vision  
and Mission. 

Personal Qualities

 ɐ A sophisticated thinker with a future focused vision.

 ɐ An engaging communicator, with an ability to connect with a diverse community.  

 ɐ Excellent judgement and integrity. 

 ɐ Gravitas, and the ability to inspire and engage. 

 ɐ A commitment to the Catholic faith and its mission and identity.  



18

How to Apply
An executive search is being undertaken by Odgers Berndtson in parallel with the public advertisement  
of the position.

Applications for the position will need to include the following:

Candidate’s statement

A brief Statement of Application outlining what the candidate feels he/she would bring to this position. 

As part of the Statement of Application, please address the key elements of the selection criteria on  
page 17.

Curriculum vitae

 ɐ Covering positions held, including dates and details of present position and key achievements.

 ɐ Details of education, professional training and qualifications (and dates of degree completion).

 ɐ Any other relevant information, such as offices held in professional bodies.

Referees

Full contact details of three referees whom the Consultant may contact. Referees will only be contacted 
after prior consultation with the candidate.

Date of commencement

An indication of the earliest date on which the candidate could commence in the position.

 
Applications close Wednesday 19 January 2022.

 
Applications should be submitted in PDF format via the Odgers Berndtson website www.odgers.com/84392

 
Panel interviews with the selection committee will take place in mid-February in Sydney.

Support for your application

For a confidential discussion, please contact Caroline Dever and Juliet Steel from Odgers Berndtson 
Executive Search who are advising St John’s College.

CAROLINE DEVER 
Managing Partner, Education and Public Sectors 
+61 429 939 399 
caroline.dever@odgersberndtson.com

JULIET STEEL 
Senior Researcher 
+61 2 8905 3746 
juliet.steel@odgersberndtson.com
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The Search Process
Approach candidates
We will have an initial discussion with you over the phone to determine your interest and suitability for this 
role and discuss a little about your background and aspirations.

Interview candidates
Once your interest and suitability has been determined we will arrange for you to meet with the Partner 
leading this search. Ahead of the shortlist stage, we require every candidate to sign the authorisation and 
consent form for data protection purposes and to enable us to complete the professional qualifications 
check(s). The form explains the additional personal data that we will be collecting and the rationale for 
consent under data protection legislation. It will also name the client with whom we will share the data.

Short listing
Having met with candidates who will differ on experience, ambition and background, we will put forward a 
number of candidates whom we feel most meet the criteria.

Meeting our clients
St John’s College will meet the candidates on the shortlist. This will give you the opportunity to really 
understand the role, the company culture and their expectations of you. You will more than likely have 
multiple meetings with key stakeholders to get a feel for the business.

Due diligence
As you will appreciate, you will have conducted due diligence on St John’s College and they will expect  
us to do the same for the candidates who they anticipate would really bring that ‘something special’ to  
the business.

Offer and acceptance
St John’s College puts together the offer which we convey to you. We will fully support you through your 
resignation period and beyond.

Ongoing communications
We like to maintain contact with all candidates from a search. If you have been successful in this activity,  
we will meet with you after your first month to ensure that your expectations have been met. If you have not, 
we will ensure that you gain full feedback and we will maintain a relationship with you for the future.

Confidentiality
We guarantee that any approach we make to you and any discussions we have will be in the strictest 
confidence. Any discussions will be conducted under the terms of a formal nondisclosure agreement.
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About Odgers Berndtson
For over 50 years, Odgers Berndtson has helped some of the world’s biggest and best 
organisations find the senior talent to drive their agendas.

We deliver executive search, assessment and development to businesses and organisations varying in 
size, structure and maturity. We do that across over 50 sectors, whether commercial, public or not-for-profit 
and draw on the experience of more than 250 Partners and their teams in 35 countries.

Search partnerships
Odgers Berndtson’s strength lies in the partnerships we develop to address that need. We form strong 
relationships with the most talented people, with those seeking them and between our own teams globally 
to bring both sides together. It is because of our deep, non-transactional and lasting partnerships, that our 
clients can acquire, develop and retain their strongest leaders.

Client partnerships
We’re in the business to help clients uncover the best people for their strategies. We take the time to 
immerse ourselves in your business and learn the challenges you face. At times, we may challenge your 
thinking to take the best possible people into consideration.

We remain with you as partners beyond the search. These deep, long-term partnerships provide us with  
the perspective to get each search right. And building those partnerships starts with a single conversation.

A focus on candidate care
Whether we are contacting you about a search or offering career guidance, we strive to always be 
professional, courteous, rigorous and honest.

We invest in building non-transactional partnerships outside the search process, whether the client 
appoints you or not. Our focus on a constructive candidate experience does not just provide clients with 
engaged candidates, it means that you can trust our advice throughout your executive career.

A freethinking, collaborative culture
Odgers Berndtson is a global partnership of businesses unrestricted by rules, short-term thinking or silos.  
We combine the freedom to consider the future with the agility to act today.

Across our global network we draw on our experience, expertise and contacts to deliver the best possible 
search. In so doing, we build teams combining sector, function and regional knowledge. We prefer these 
partnerships to big personalities. It’s why clients consistently tell us that our culture is a point of difference, 
and a position of strength.
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Candidate Charter
Talented people are our lifeblood
Whether we approach you about a specific opportunity, or you contact us to share your biography and 
career ambitions, we want you to have a constructive experience of engaging with Odgers Berndtson.

We recognise that we have a commitment to you as well as to our client, and we undertake that our 
dealings with you will be professional, courteous, rigorous and honest.

We will:

 ɐ Approach you after considered analysis and in relation to roles where we think there is a strong match. 
Your time is valuable; we don’t want to waste it.

 ɐ Work to make your candidacy as strong as it can be. 

 ɐ Represent you effectively and discreetly to our client, based on accurate information that you give us  
in confidence. 

 ɐ Be inclusive, open and fair-minded.

 ɐ Keep you informed, communicating outcomes promptly, and giving fair and honest feedback where  
we can.

 ɐ Celebrate your success in the event of a successful outcome and share any lessons in the event  
of disappointment.

 ɐ Take a long-term view, recognising that you have a multi-year view of your own career. Where possible, 
we will help you fulfil your ambitions.

 ɐ Embrace continuous improvement, for example by carrying out regular independent audits of those we 
shortlist for roles.

If ever you feel we have not lived up to the letter or spirit of this charter, please tell us. We want to know. 

Email our Managing Director, Asia Pacific at markb@odgersberndtson.com. 

http://markb@odgersberndtson.com. 
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