
SAINT JOHN'S COLLEGE BILL 2017

Second Reading Speech

The Hon. CATHERINE CUSACK ( 16:32 ): On behalf of the Hon. Sarah Mitchell: I move:

That this bill be now read a second time.

The Saint John's College Bill 2017 repeals and replaces the historic Saint John's College Act 1857, one of the earliest Acts still on the New South Wales statute
books. The bill modernises the administration and operation of this venerable institution. Most importantly, the Council of St John's College is to be brought into line
with more modern governance practices on the size and constitution of boards. The number of members is to be reduced from 19 to 13, with the majority now
appointed. This will allow for a targeted mix of skills to be brought to the college council and enable more member diversity than the previous arrangements.
Appointments are required to be made taking into account expertise and experience relevant to the council's functions and an appreciation of the objects, values,
functions and activities of the college. The council is required to have regard to gender diversity in making its member appointments.

A significant way in which the bill modernises Saint John's College is to provide that clerical members of the college council can be either a Roman Catholic
priest or a member of a Roman Catholic religious order. This permits the appointment of both male and female clerical members for the first time. Similarly, the new
position of chaplain may be filled irrespective of gender as opposed to the pre-existing exclusively male role of dean, which it replaces. The bill specifies the
functions of the college council, including the development and implementation of policies and strategic plans for the administration of the college, development
and implementation of the college's educational and pastoral philosophy, management of the college's financial resources and overseeing the performance of the
college and its senior officers. There are numerous other minor and machinery-type provisions that will enhance the administration and operation of Saint John's
College including, for example, allowing council meetings to be called and conducted using technology. Reform is overdue.

Since 2012 the St John's College Council has been constituted under emergency provisions introduced to the Saint John's College Act, with bipartisan
support, following a well-publicised crisis in governance. It was always intended that there be more lasting reform. Importantly, these amendments have the support
of the current St John's College Council, the Vice-Chancellor of the University of Sydney and the Roman Catholic Archbishop of Sydney. The archbishop remains
the official visitor to St John's College under the Saint John's College Act. The archbishop also retains the power, with the concurrence of the vice-chancellor, to
reconstitute the council in the extraordinary situation where there are vacancies in the office of either all three clerical fellows and/or all but one of the offices of lay
members. These powers remain to be called upon if there is a real emergency in governance and they are needed.

The bill also contains 13 amendments moved by the Government in the other place. These amendments were suggested by the college council, the alumni
and the university. I acknowledge the Hon. Dr Brian Pezzutti, who is seated in the President's Gallery. He has been vigilant in the preparation of this bill. The
amendments were moved by the Government with the support of Labor and The Greens in the other place. This bill is unusual as it repeals a private Act. The
Government's role is to act as a catalyst for change on behalf of the stakeholders. The amendments will further modernise the governance arrangements of the
college. We wish it every success with the new arrangements. I commend the bill to the House.

Second Reading Debate

The Hon. ADAM SEARLE ( 16:36 ): I lead for the Opposition in debate on the Saint John's College Bill 2017. The Opposition supports the bill—particularly
as amended in the other place, as the Parliamentary Secretary referred to.  The bill  repeals the Saint John's College Act 1857, which provided the original
establishment and governance arrangements of St John's College at the University of Sydney. The arrangements that were set in place more than 160 years ago
essentially continue to this day with little change to the fundamentals. One of the defining features of the arrangements was the placing of the college outside the
control of the administration of the University of Sydney. In recent years many of the original governance arrangements have come to be seen as anachronistic,
impractical and in need of modernisation. Indeed, some might think an institution like the college continuing to have its own private Act of Parliament may be a little
anachronistic, but that may be a debate for another day.

The other defining feature of the legislation is the recognition of the character of the college as a Catholic college, with the Catholic Archbishop of Sydney
having the formal role of the official visitor and with certain powers granted to the holder of that office from time to time. It is important to consider that, although it
was always a Catholic college, it has never been a church institution. Importantly, it was founded with money raised by the laity and it has been maintained by the
laity since its inception. I think it originally had its own Act of Parliament because in the nineteenth century we did not have corporations and trusts were seen as
being a little unreliable. It reflects the genius of nineteenth century legislators to bypass those problems and to oversee the foundation of the college by way of
legislation. It was a useful innovation at the time and continues to have enduring social value, subject to my earlier observation.

The bill contains a number of reforms that relate appropriately to the required modernisation of St John's College—for example, there are a number of
changes and reforms to the size and make-up of the college council that have been enumerated. Importantly, the bill will allow for the first time the appointment of
female clerics to the council, as well as provide the administration of the University of Sydney with the ability to appoint a member to the college council.

These two reforms represent a step towards bringing the college and the university closer than they once were. They build on the progress the college has already
made since opening its doors in 2001 to female students and to students from various faiths and denominations. I understand that at any given time around 40 per
cent of the students in residence are not Catholic. They also build on the work of the interim council, which was put in place as a result of the emergency measures
that the Parliamentary Secretary has outlined.

The bill before the House specifically concerns St John's College. However, the issues that the college has faced might apply equally to a number of other
university colleges, which to a greater or lesser degree are grappling with similar calls for cultural change and also dealing with the legacy of old and complex
legislative arrangements. For clarity, I declare that I am a former student of the university—although not a resident of the college. I have a child who is a university
student there and a resident of Wesley College. I am aware of a number of issues facing the colleges but also the concerns of many in the community, including
parents of students in residence. For many school students and their families, the opportunity to enter the University of Sydney—one of the sandstone universities
of this country—is the result of great effort and focus by students, supported by their families. This engenders an understandable feeling of pride.

For a large proportion, there is a further aspiration to be accepted into one of the university's colleges. For many of those who attend St John's College, it is
a family tradition—although not in my family. For others, it is a faith-based tradition, and we must be sensible and respectful of that. For many students, especially
those from regional areas, the residential colleges offer a trusted home away from home. Parents place the wellbeing of their children—many of whom are under
18 or just turning 18—in the hands of the university and, in the current instance, in the hands of college administrators. Those parents and many other interested
observers were rightly horrified when they learnt about the appalling treatment of a female student in 2012, who was the victim of a dangerous and degrading
hazing ritual at the college.

Their concern was no doubt deepened when the media and other commentators reported on what had loosely been called "bad behaviour" at not only St
John's but also other colleges at the university. To be blunt, the behaviour and culture that has been reported from time to time since then—including a recent
report last week—goes a lot further than what might euphemistically be called "bad behaviour". It is crude, it is unacceptable and it should have no place in modern
society.

Mr David Shoebridge: Often criminal.
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The Hon. ADAM SEARLE: I acknowledge the interjection. I know that those involved not only in the administration of the university but also around the
college and who were rightly protective of the reputations of both the university and the college were also appalled by that and have taken steps to improve the
situation. One of those steps is the improved governance arrangements embodied in this legislation. The New South Wales Labor Opposition believes as a point of
principle that it is the right of every student in this State, regardless of gender, sexuality, race or religion, to be able to enjoy a learning environment and, in the case
of residential  colleges,  a  living  and recreational  environment  that  is  free from bullying,  intimidation,  discrimination  and sexual  misconduct.  They should  feel
comfortable,  confident and safe wherever they study.  There should be no room at any university,  college or indeed any other place for behaviour or rituals
—regardless of their perceived traditional value—that rely on degrading, harassing and humiliating students or putting them in harm's way.

Across our society, the safety of women has been and remains a significant issue. It is astounding that in 2018 women still face significant physical and
emotional safety issues—in the workplace, at universities, in the schoolyard and in the family home. It is well past time that society and all its institutions embraced
broader cultural reform. The New South Wales Labor Opposition is working hard to tackle sexual assault issues on campus. I know that many of my parliamentary
colleagues consider the reform of university colleges and the stamping out of any culture that condones, facilitates or even turns a blind eye to inappropriate—or
indeed criminal—behaviour towards women as an important part of this broader university campaign. My parliamentary colleague in the other place the member for
Lakemba, the shadow Minister for Education, in debate on this legislation made this call to action:

… to students, current and past, to set about creating new traditions and new rituals that are commensurate with the esteemed status of the church, the college and the university and

what we all might expect from a group of presumably intelligent and engaged young leaders who have the opportunity to study at one of the great universities and reside in one of its

oldest colleges.

The legislation establishes new governance mechanisms that protect and support the rights of all students who attend the University of Sydney and St John's
College. The University of Sydney and its colleges are an important cornerstone of the academic and cultural development of this city and State. What happens
there should matter to us all, particularly to those of us who are interested in the advancement of education generally and in the development of an inclusive and
modern generation of leaders. In relation to this legislation, I note that the college and its stakeholders have been working on it since 2014—

The Hon. Catherine Cusack: Two thousand and twelve.

The Hon. ADAM SEARLE: I stand corrected. I thank all the stakeholders, the college and the office of the archbishop for working on developing the
legislation. More broadly, I commend the engagement of the alumni and the office of the vice-chancellor. I particularly thank the Government and the Minister for
Education for engaging with a range of stakeholders, including the Opposition, to improve the original bill. The original bill represented an important step forward in
improving governance arrangements but there were some aspects that were not consistent with the spirit that gave rise to the legislation. I refer, for example, to the
inclusion of a clerical quorum—the university council could not function without at least one of the clerics being present. That was a notable feature. There was also
the mandatory removal from office of all members of the college if all the clerics were to vacate their office. That undermined many of the positive aspects that
imbued the rest of the legislation and the spirit underpinning it, and risked undermining some of the goodwill between all the stakeholders who sought to improve
the situation.

I acknowledge the good faith with which the Government, the Minister and all the parties engaged in the process. I thank the Government for making the
changes to the legislation that it did in the other place. Those ideas emerged from a range of places, including from the Opposition. In the tradition of dealing with
legislation of this type, where there should be no place for partisan dispute, the Government took a longer-sighted approach and dealt with it in the way it has. This
legislation represents a significant improvement to the governance arrangements for this college. Hopefully, we will see the passage of the legislation in this
balanced form through this House. With those short observations, I indicate that the Opposition will support the legislation.

Re verend the Hon. FRED NILE ( 16:48 ): On behalf of the Christian Democratic Party, I am pleased to speak in support of the Saint John's College Bill
2017. The bill repeals the Saint John's College Act 1857 and introduces a new governance regime for the college. As members have heard already, the college Act
was a private Act, which is unusual amongst all the bills that come before Parliament. It was quite historic. Like other members, I have been a student of the
University of Sydney, and a student at the United Faculty of Theology at St Andrew's College, University of Sydney. I have had a long acquaintance with the
university and with the various colleges.

The Saint John's College Bill 2017 consolidates the work of reform at the college that has taken place over the past five years. In November 2012 an
amendment to the 1857 Act permitted the college's visitor, the Roman Catholic Archbishop of Sydney, to appoint a new council  for the college. This council,
together with the college's rector, has undertaken substantial reforms at every level of the college's life, including settling the new governance arrangements
contained in the bill. The intention of the bill is for the arrangements for the new council to help maintain the momentum for reform. Through recent media stories
we have heard about the negative and antiquated college rituals and traditions that are from a bygone era, and of which I have never had personal experience.
They are no longer accepted in our contemporary society. This new bill is one part of the cultural reforms that have been fully embraced by the college and that are
taking place right now at St John's College. This bill, together with the many other initiatives underway at St John's College, is a step in the right direction.

I understand that between 2012 and 2017 there was extensive and robust consultation between the college council, the archbishop, the Vice-Chancellor of
the University of Sydney and the Johnsmen Association. I am pleased to see that, notwithstanding the different views of some of the parties involved, we have now
been able to obtain bipartisan agreement in relation to modernisation and the reforms that are so drastically needed to ensure the name and good reputation of St
John's College is preserved. To this extent, the Government in the lower House moved 13 amendments to the bill, which were supported by the Opposition and
minor parties. A tremendous spirit of cooperation from members of all political parties has seen the seamless passage of the bill in the lower House to ensure the
college is able to bring about change, good governance and cultural reforms.

I will not go through each and every amendment; however, I will emphasise the following salient points. "Member of a Roman Catholic order" means a
member of an Institute of Consecrated Life within the Roman Catholic Church. This amendment allows for the appointment of both male and female clerical
members, whereas under the previous Act only priests could be appointed to the college council.  At the same time, the amendment maintains the Catholic
connection between the college and the church and continues down the path of opening the college to all denominations. In relation to council elections, a roll is to
be maintained of eligible voters, and there is also provision for casual vacancies in the office of council members. These changes are not too dissimilar from how
vacancies are filled in the Senate of the Federal Parliament of Australia. This ensures consistency and fairness in the democratic election process of council
members, and also transparency.

Another amendment is that the council is to have regard to gender diversity in appointing persons to the council of the college. This is one of the few pieces
of legislation that recommends gender diversity. This is a proactive step recommended by the college to ensure that a divergence of views and opinions are
obtained, and that independent expressions are embraced for the collective good and better governance of the college. As mentioned previously, this is just one of
the many cultural reforms taking place at St John's College. These changes in legislation and the enactment of the Saint John's College Act 2017 complement the
reform activities currently taking place at St John's College. The fact that the college is effecting cultural change is borne out in the "Report to St John's College on
Cultural Renewal", undertaken by Elizabeth Broderick, former Sex Discrimination Commissioner. I will comment briefly on her report.

In November 2017, Elizabeth Broderick handed down a report in relation to cultural renewal at residential colleges, including St John's College. This was an
extensive  and  detailed  review  of  the  college  and  culture,  and  several  recommendations  were  made.  The  college  has  accepted  every  one  of  those
recommendations.  The  report  also  noted some of  the  reforms under  way  at  the  college,  in  particular.  In  conducting  the  work,  the  Broderick  project  team
acknowledged the strong support of the rector, the staff and student leaders, who have been critical to the success of the project. This leadership group ensured
strong levels of engagement in the cultural renewal process.

St John's College has instituted a number of changes over the past few years, prior to the commencement of the project and as recently as 2017. The
project team commended the college for this progress and noted that a number of its recommendations build on recent cultural change initiatives, including greater
accountability of students who engage in unacceptable behaviour; stricter rules concerning activities in Orientation Week, including reducing the number of days
constituting Orientation Week and requiring approval from the rector for all student-run events; and limiting the supply of alcohol.

A strong theme heard by the Broderick project team was that students felt supported by staff, peers and the student leadership team. St John's College has
a strong model for peer assistance in its student pastoral care team. The college's harassment policy and procedures in the Student Code of Conduct, which is
published in the student handbook, clearly  enunciates the college's zero tolerance towards harassment,  vilification and victimisation.  The policy has several
features that the project team considered to be examples of best practice. Students had confidence in the reporting system at the college. Many students stated
that they were confident about disclosing and reporting an incident and were comfortable approaching the dean or a member of the student pastoral care team.
The Broderick team concluded:
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St John's College is an impressive and influential institution, one that has provided a strong intellectual, cultural and spiritual environment to students for over 150 years. The St John's

community has much of  which it  should be proud, including the commitment of  its  Rector,  staff  and student leaders;  the involvement of  its  student body in rich and diverse

extracurricular activities; and its academic achievements.

In addition, the college has implemented several reform initiatives, including pastoral care and student support. The college provides pastoral care for students
through its pastoral team comprising the vice rector, the dean, two sub-deans and a number of resident assistants and corridor representatives. The college has
implemented a reporting and support guideline for students so that they are able to report any incident that is unlawful or contrary to college rules and policies.
Senior members of staff have been trained and identified as support advisers to students to assist them in the reporting and complaint-making process.

As part of the cultural change program, the college commenced leadership training for its third-year Leadership Student Group. The leadership group
provides support and mentoring to new students commencing at the college. Some of the training that has been provided to the leadership group includes youth
mental  health first-aid  training,  which provides information and assistance to students in relation  to identifying  issues impacting  upon adolescence such as
depression, anxiety, eating disorders, suicide, the effects of alcohol and mental health; and Living our Values training, which is a presentation by senior staff of the
college in relation to the core values of the college, the expectation of the team leaders as role models, helping to prepare the next generation of Catholic leaders,
affirming  the  mutual  relationship  between  human  reason  and  Catholic  faith,  engaging  with  issues  of  significance  to  local  and  global  communities,  and
demonstrating high standards of ethical behaviour and social responsibility.

In Sex, Safety, and Respect (Understanding Consent) training, Rape and Domestic Violence Services Australia gave a presentation to the students about
education and training regarding sexual, domestic and family violence, and violence within the community. In addition, senior specialist staff from Royal Prince
Alfred Hospital gave presentations in relation to the impact and dangers of drugs and alcohol, complemented by presentations by Red Frogs Australia regarding
alcohol consumption, binge drinking, drug and alcohol awareness, and peer pressure. New students to the college have been provided with specialist training in
relation to the college code of conduct, rules and regulations, and adherence to the St John's vision, mission and values statements. They have also received
training and education in relation to identifying and mitigating acts of violence, assault and sexual assault.

This year the college implemented a 10-member equality committee. The committee comprises senior students, seven of whom are female and three of
whom are male—I emphasise that  seven are  female.  This is a  senior leadership group within the  college. Their  charter is  to review all  issues of  diversity,
complaints of inequality and system improvements. They report directly to the vice rector and dean of students. Finally, cultural reform can be achieved only when
all parties act together for a common purpose. The college is undertaking a great deal of work with the student leadership team, new students, the college council,
the alumni and the Johnsmen's Association to ensure that these reforms occur and work.

Reform does not occur overnight. It takes time, understanding and acknowledgement that some of the past traditions belong in the past. I hope that all
vested parties who have been involved in the evolution of the bill continue with the spirit of goodwill and collaboration to ensure that the college is able to continue
down the path of reform and build upon the cultural improvement that is taking place within St John's College. All parties need to fully understand that they must act
in the best interest of the college to ensure continuation of reform and the wellbeing and academic success of the students. For those reasons, the Christian
Democratic Party is pleased to fully support the Saint John's College Bill 2017.

Mr DAVID SHOEBRIDGE ( 17:00 ): On behalf of The Greens I speak to the Saint John's College Bill 2017. We are debating this bill in the week that
follows the release of "The Red Zone Report", which I hope members have read and considered, at least partially. "The Red Zone Report" is a distressing and
disturbing report.  It  details  the abuse,  bizarre hazing rituals,  harassment,  bullying  and misogyny that  have not disappeared from residential  colleges  at  the
University of Sydney—not limited to St John's, but also at St John's—but that are still continuing to this day. One of the recommendations from "The Red Zone
Report" is that we should clearly criminalise such conduct. That is unfinished business and this bill does not do that. We as a Parliament need to grapple with the
conclusions of that report and should put clearly on the parliamentary agenda legislative reforms that address the appalling abuse that was evidenced in that
report.

What we have before us today is a remaking of a piece of legislation that is now 150 years old. The Saint John's College Bill 2017 seeks to repeal and
remake the 1857 laws that currently govern the management of St John's College. For the record, I went to the University of Sydney but I did not go to a residential
college. However, anybody who spent any time at the University of Sydney would have gone to a number of functions at residential colleges and seen them awash
with alcohol and drugs—at least in the time that I was there. Awash with alcohol and drugs was my observation of most of the functions that were held, particularly
those driven by students at the likes of St John's, St Paul's, Wesley and all the colleges at the University of Sydney. The behaviour that surrounded those events
was pretty poor, from my observation. It was largely tolerated by the university and by the college officials. My observations would not be unusual from the time that
I spent at the University of Sydney and my limited exposure to those events at colleges.

Of course, in 2012 we saw at least one appalling incident come to the fore and since then steps have been taken to seek to address the appalling
mismanagement at St John's College. I acknowledge that it has been a long and engaged road by stakeholders in that regard. I do not normally have many
positive things to say about George Pell but I think he intervened at least at some point to start some steps of reform at St John's College. Since then there have
been efforts by a series of stakeholders surrounding St John's College to try to come up with some sort of agreed remaking of the legislation that covers St John's
College.

At this stage I acknowledge two of my colleagues in the other place, Tamara Smith and Jamie Parker, for working with stakeholders and communicating
with the Minister's office about some of the amendments that have been bouncing back and forth. I have seen many of those exchanges and discussed with them
the various amendments that have been bouncing back and forth about the bill. However, despite those amendments improving the legislation—they do improve
the legislation and were supported by my colleagues in the other place—we still have a nineteenth century management structure for what should be a twenty-first
century institution.

The starting point would be to look at the proposal for the make-up of the council of the college. We are now in 2018 and the proposal for the make-up of
the council of this college is the rector and then three persons appointed by the archbishop, each of whom must be a Roman Catholic priest or member of a
Roman Catholic order. We then have four laypersons elected, one layperson appointed by the vice chancellor and then four persons who are appointed by that
council that is dominated—

The Hon. Adam Searle: Laypersons?

Mr DAVID SHOEBRIDGE: Yes, four laypersons appointed by the council. Of course, the council that appoints those four laypersons is dominated by the
clerical appointments of the archbishop. That is not a twenty‑first century management structure; that is a nineteenth century management structure. It should not
be in legislation that we are considering in 2018. Indeed, giving that enormous amount of power to clerical appointments of the archbishop right now—three and a
bit months after seeing the outcomes from the Royal Commission into Institutional Responses to Child Sexual Abuse, which recommended that all institutions need
modern management structures—is a case of when will this Parliament get it and when will decision-makers in this State get it that we need to insist upon modern
management structures for institutions that have young people, in particular?

Indeed, I extend that definition to include first year university students and others. Young people in their care need modern management structures, not
these kinds of nineteenth century models. This is not an appropriate response but I accept that it is better than the initial draft that came to the other place. There
were concerns about what was initially an absolute clerical veto on the council, giving the visitor—the visitor being the euphemism in the Act to mean archbishop—
the power to just sack the council at will. The original draft said that if the three clerical members resigned, it gave the archbishop the power to just sack the entire
council.

The Hon. Adam Searle: Required it.

Mr DAVID SHOEBRIDGE: Yes, indeed. I note the interjection from the Leader of the Opposition—it required the archbishop to sack the council. Of course,
in the church structure priests are subject to the direction of the archbishop. If the archbishop wanted to sack the council, the archbishop could direct the priests to
resign and—bang—there goes the council.

The Hon. Adam Searle: As happened last year.

Mr DAVID SHOEBRIDGE: That is not just a question of academic concern; this kind of behaviour has happened. There has been a marginal improvement
in the bill so that now clause 6 of schedule 1 to the bill states that if there are vacancies in the office of all three clerical members, or in the office of eight of the nine
lay members, the visitor—being the archbishop—may, with the concurrence of the vice-chancellor, remove the remaining members. There is at least some check
and balance; it is not purely a decision of the archbishop. The archbishop has to get the vice-chancellor on board. However, why are we handing that kind of veto
power—that extraordinary power—to the archbishop of an institution that we know has so grossly failed previously in its duty of the young people in its care?
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It is totally inappropriate.

This is  slightly  better  than the first  draft.  I  acknowledge the work done to at  least  give the vice-chancellor a  role.  This is  not  a twenty-first  century
management structure. This is a nineteenth century management structure. I thought we had got over this. I hope that this improves matters at Saint John's
College. I hope that history does not repeat. I hope that there is fundamental culture change. However, if this Parliament were serious about fundamental cultural
change it would not be passing this bill.

Dr MEHREEN FARUQI ( 17:09 ): I speak to the Saint John's College Bill 2017. In particular, I will focus on the main reasons why we need governance
reform in this college and others. Colleges have been boys clubs for far too long and have a terrible culture of sexism and misogyny. This must change. The bill
before us today makes some changes to the governance structure of the council for St John's College at the University of Sydney. Although these reforms are
important, they do not even begin to address the real problems with the culture of colleges at the University of Sydney and many other universities across the State
and, indeed, across the country.

I am sure members in this Chamber are well aware of the disturbing reports coming out of universities in New South Wales—reports of extreme hazing and
the prevalence of sexual assault. Many people have said that this is nothing new, that this has gone on for years. That we have allowed this to go on unfettered for
so long nonplusses me. Members would know that there are deeply entrenched cultural problems in most residential colleges. Once again, residential colleges
such as Saint John's are in the news for all the wrong reasons. Problems such as sexual assault, hazing and the glorification of masculinity foster an elitist, toxic
and sexist culture that thrives on secrecy and excludes anyone who does not conform.

It has taken a group of very determined students and activists to force universities to even admit to the fact that there is a problem with campus safety in
Australia, and so far we have only been offered band-aid solutions. I commend the courage, commitment and resilience of activists such as Anna Hush and
journalist Nina Funnell, who founded End Rape on Campus Australia, and who have recently published an extensive report on sexual assault on campus entitled
"The Red Zone Report". The report reveals the true nature and depth of problems present in residential colleges. Before this, the Elizabeth Broderick review and
the Australian Human Rights Commission report into sexual assault at universities gave similarly harrowing accounts and pointed to the pervasiveness of a culture
that looks away rather than addressing the underlying problems.

Following the Human Rights Commission report, I wrote to the vice-chancellor of every single university that has a campus in New South Wales urging
them to urgently implement the recommendations of the report across all their campuses. In August 2017 this House unanimously passed my motion calling on all
New South Wales universities to implement these recommendations. One recommendation from the Human Rights Commission directly called on residential
colleges and residences to commission an independent expert led review of the factors that contribute to sexual assault and sexual harassment in their settings.
This should include the ways that hazing practices and college traditions facilitate a culture which may increase the likelihood of sexual violence. And then, these
have to be addressed very seriously.

However, we have yet to see a single residential college start this independent review process. Not a single one, Mr Deputy President. Yes, the bill before
us today changes the governance model of Saint John's College, but it stops short. It stops short of assuring us that this will actually change things. Precisely how
will this change in governance arrangements address the entrenched cultural problems at residential colleges is yet to be seen. Will the new council commit to
seriously, and—this is crucial—openly addressing the harmful practices that have been allowed to occur under the very nose of previous councils? These reforms
mean nothing until they start putting the welfare of the young people entering these colleges before the supposed risk to their institutional reputations. The changes
in governance are welcome and show that, at the very least, this Parliament is beginning to recognise the problem.

We know  that  cultural  change  can  only  happen—as  stated  by  the  Elizabeth  Broderick  review  into  residential  colleges—when  there  is  strong  and
courageous leadership. The college council is important in this regard, as it is the ultimate internal decision making body in most cases. Until and unless we have
visible and strong commitment and action from the council towards eradicating the toxic culture that has prevailed for far too long, there is nothing to celebrate
here. We can all agree that the years spent studying at university are supposed to be safe and fun, in an environment for learning and making important and lasting
friendships. But many students are destroyed by traumatic experiences because those in authority have failed to protect them. We can no longer ignore that this
culture and the secrecy has harmed too many young people and caused too much damage.

The State Government must review the governance structures and cultural problems at every single residential college that operates independently from
the university administration and has been established through a private Act of Parliament. We need well thought out and serious reforms that address the core
problem—a culture that is rooted in misogyny and forces students to conform, resulting in widespread abuse. We need our universities to be places students are
safe and have respectful relationships no matter their gender. Let us work towards this, and there is more work to be done.

The Hon. PENNY SHARPE ( 17:17 ): I will make a brief contribution to the debate on the Saint John's College Bill 2017. This is a simple governance bill
and the details in relation to it have been well canvassed by many members. I wanted to use the opportunity of debate on this bill to talk about the bigger issue that
we are confronting. This is a symptom of a much bigger problem within the community: that is, the ongoing violence against women and the bullying that inhabits
many different institutions with very poor culture. What is really disturbing in relation to what has been talked about in recent times is that we have been talking
about it for such a long time and there has been so little progress. I was involved in student unions a very long time ago, in the early 1990s.

The Hon. Dr Peter Phelps: Was that with the National Organisation of Labor Students?

The Hon. PENNY SHARPE: Yes, of course. We got a videotape from the United States. There was a campaign on campuses in the United States to end
rape on campus. It documented horrifying stories of women in a range of different places at college trying to get an education and the experiences they had. At the
time I remember getting this little videotape. The women's officer and I went around to the colleges at the University of NSW and held video nights. We asked
women to come, look at the video and talk about what they could do to look after themselves and each other. At the time we were lucky if three or four people
came along. Our experience, through the counselling services and our own experience, was that some of the things happening to women in those colleges were
very serious and were never reported properly to authorities or dealt with by the law, but impacted greatly on women and those that did not conform. I include gay
men in those comments as well. People who were a little bit different could suffer terrible consequences as a result.

I come to this debate in that context. We were talking about this 25 years ago and it seems that little has changed. I thank all of those who—over the last 25
years and beyond—have continued to stand up and challenge a culture that is unacceptable, a culture that is dangerous, a culture that destroys lives, a culture that
condones the sexual objectification and sexual assault of women, and a culture that supports the view that it is boys being boys and we should let them have fun at
university.

No-one is having fun at university if  they cannot go to their room without having people knock on the door or try to get into their room at night without their
permission. No-one is having fun if they cannot even wash their hair with a product that has not been tampered with by boys who are just having fun. The stories
that are in The Red Zone Report deserve and have had very wide circulation but we should not, and we must not, forget that real people have been impacted by
these actions. This is not just about St John's; this is about institutions all over campus.

It is a very peculiar reason that this bill, which is about the history of the establishment of the colleges at Sydney university, is before us today but I do not
pretend for a minute that this is not happening on campuses all over Australia. All of those people who feel smug because Sydney university is taking all the heat
should have a good look at themselves because it is happening on their campus too. The question they have to answer is: what are they doing about what is
happening in their own institutions?

I would also like to thank those women—most of whom have been women's officers and have raised this issue every single year they have been elected. I
deal with women's officers every day. I have the great privilege of meeting these incredible young women. They are prepared to stand up to large institutions and
make themselves very unpopular amongst some of the clubs in society for daring to want a place where women are safe and can have fun without being attacked,
objectified or generally made fun of because they do not want to join in the pervasive and negative culture that exists, and that we continue to allow to exist.

I think this is an important bill. It is a simple governance bill. Those of us who say that we care about this issue need to look at every institution where this
kind of behaviour and poor culture exists. We need to take personal responsibility in trying to stamp it out and change the institutions themselves as well as support
those who dare to speak up when often it makes them very unpopular.

The Hon. Dr PETER PHELPS ( 17:21 ): I will go through my concerns with this bill before I respond to some of the remarks that have been made by
previous speakers. We are nominally replacing the 1857 bill with a new Act of 2018 but the process has been going on since 2012. Like Mr David Shoebridge I am
concerned about the make-up of the council. The council contains four laypersons elected under section 8, three persons appointed by the Archbishop, the Rector,
one lay person appointed by the Vice-Chancellor and four laypersons appointed by the council. In other words, the council is constituted by those people who were
previously elected or appointed at an earlier point of time.
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Firstly, what is interesting about this bill is that, far from being a modern governance practice, it is vaguely redolent of the way that the membership of this
Chamber was selected in the period between the 1930s and the 1970s. In other words, there was a collegium of people who were variously elected by the lower
House, or previously appointed by this place, who would determine one-third of the make-up of the Legislative Council. This is really a case of back to the future;
this is a pre-Wranite retrogression to a period of time which we rightly got rid of under the Wran Government.

Secondly, I note that one person shall be appointed by the Vice-Chancellor. This is a new, and in my view, very damaging occurrence. The history between
the university and the various colleges is fraught, not the least of which—from the time of their inception where the university disapproved of the creation of
colleges through to arguments about an Oxford versus an Edinburgh system of higher education in this State—took up a fair amount of time of this Parliament. In
recent years we have seen a Vice-Chancellor who has become more and more acquisitive of power, and more and more desirous of getting his hands on land.
Indeed, the suburb of Darlington has basically been eaten by the university.

The colleges have plenty of open spaces. Indeed, the Charles Perkins building which exists at the university was in fact excised out of existing land which
had been awarded to St John's College. The nanotech building was similarly excised out of land which had been previously owned by St Paul's College. We can
go back further to the 1930s, I believe, to when the Rockefeller building—which was a Rockefeller bequest, but has had a name change—was excised out of land
which belonged to St Andrew's College.

I do not have a great deal of faith in the current Vice-Chancellor in maintaining either the spirit or traditions of independent collegiate life at the University of
Sydney. His behaviour at the announcement that St Paul's College was going to be acceding land to the university for new offices and lecture theatres was
followed two weeks later by a blanket condemnation of the sexist and misogynistic nature of the entire St Paul's College. "Snake in the grass" is an overused
phrase but I think one which is particularly applicable to Vice-Chancellor Spence in this case.

The fact that the Vice-Chancellor can appoint a person to this board is interesting. He is required to appoint one layperson. Who could that lay person be? If
you look at the definition,  a layperson means a person who is  not  a Roman Catholic  priest  or a member of a Roman Catholic  order.  Theoretically  and, in
contradistinction to both the Rector and Vice-Rector who are required to be either members of the clergy or alternatively at least Catholics in good standing with the
church, there is no obligation on the Vice-Chancellor to appoint  anyone. Presumably,  the Vice-Chancellor could appoint anyone. He could appoint a Muslim
scholar, a Jewish scholar or a transgender lesbian Anglican priest—and believe me there is one in the Brisbane diocese. There is no requirement that the Vice-
Chancellor need appoint someone who is Roman Catholic either in spirit or in form. That to me is quite bizarre and unacceptable because it means the Vice-
Chancellor can play whatever games he likes, aside from the fact that he immediately has one vote on council straight away the next time that the university comes
looking to try to steal more land off St John's College.

Mr David Shoebridge pointed out too that each of the three appointments by the Archbishop must be a Roman Catholic priest or a member of the Roman
Catholic order. Mr David Shoebridge rightly pointed out that this in itself is quite an archaic provision. For example, at St Paul's College the requirement that clergy
be on the council at a certain percentage is ameliorated by the fact that those members of the clergy can independently nominate from anywhere in the Anglican
communion, but are still voted on by the existing body. What we have here is an appointment process which denies that. Theoretically, if the Archbishop wished to
maintain control he could appoint three priests from within the Archdiocese of Sydney who are then beholden to him. You may ask if they are genuinely beholden
to him but in fact they are.

While it is not on my normal reading list I happened to chance upon the canon law of the Roman Catholic Church, particularly paragraph 273 which
specifies that clerics are bound by special obligation to show reverence and obedience to their own ordinary. "What does that matter?", you may say, considering
the fact that the quorum is seven, and even if the three Catholic clergy members do not turn up the meeting would still be quorate. However, clause 6 (2) of
schedule 1 to the bill states that if there are vacancies in the office of all three clerical members, the visitor, that is the Archbishop, may with the concurrence of the
Vice-Chancellor essentially dismiss the council.

The visitor has the ability to direct the three clerical members to resign from their offices, at which point he becomes essentially the decision-maker with the
nominal—and it will only be nominal—concurrence of the vice‑chancellor to dismiss the entire council. I am not sure how that represents modern administrative
practice.

The fact that a vice-chancellor seeks to have a person on the council is worrying to me. Those of us who have read The Lord of the Rings are aware of the
story of Wormtongue, who lurked in the court of King Théoden, all the while doing the bidding of Saruman. Who is to say that will not happen in this instance? But a
more important issue is at stake. The college was built essentially without the input of the Roman Catholic Church or the University of Sydney. The cry against
tyrants throughout the ages has been "No taxation without representation". Here they are demanding representation without contribution.

If the University of Sydney and the Roman Catholic Archdiocese of Sydney were serious about their involvement in St John's College one would expect
them to say that, commensurate with our role on council, we will match any donation made to the college by old Johnsmen. The university would look at how much
old Johnsmen had donated over the previous year and on a one in 12 increment it would give 8 per cent of that amount from the university funds to St John's
College. Then each year the Roman Catholic Archdiocese of Sydney, which makes up 25 per cent of the new board, would voluntarily donate 25 per cent of the
amount that old Johnsmen had managed to donate to the college that year.

Would that not be a more flourishing arrangement and give true meaning to the words "representation with contribution"? Of course, you can bet your
bottom dollar that they will not do anything of the sort. They will simply keep their fingers in the pie to try to do what they can from what are competing interests but
nonetheless their own interests rather than the interests of the college.

The Hon. Adam Searle: This is the longest speech we have had on this bill.

The Hon. Dr PETER PHELPS: And certainly the best, I say immodestly. Then again, I am a Pauline. I suppose you have to accept a bit of arrogance
coming through. When I claim that the university's subtle insinuation onto the college council is a matter of concern, some might say that I am just being paranoid
about what the university wants to do. I am thankful to University of Sydney academic Professor David Smith, who, in response to a tweet from a colleague who
complained about appalling behaviour at the university colleges, let the cat out of the bag by saying:

They are sitting on some great land and property that would be better used for almost any other purpose.

David Smith has let the cat out of the bag about what the vice-chancellor appointment to the college is really about. It is about a land grab on the part of an
acquisitive university, which, having eaten the nearby suburbs, now thinks it has an easy mark in the colleges and has done nothing to defend their reputations in
the face of what has gone on. Honourable members heard previous speakers comment on the Broderick review of residential colleges. It is worthwhile looking at
what Elizabeth Broderick herself had to say about them. She wrote:

Our research found that for most college students most of the time, their experience is positive and rewarding. This was an overwhelming finding, drawn from both our survey data

and the qualitative data.

Students spoke of the strong academic support, pastoral care, access to extra-curricular activities and the establishment of firm friendships—all features of college life that enriched

their overall university experience.

Our data shows that of students surveyed, 86 per cent felt a sense of belonging at their college. This strong sense of belonging also featured in many of the discussions with students

across all of the colleges.

Who in this Parliament can say that there is an 86 per cent sense of belonging? Elizabeth Broderick continued:

In addition to this, 89 per cent of students felt supported by peers and staff.

Who here can say that 89 per cent of parliamentarians are supported by their peers and staff? She continued:

Students told us:

"I feel safe, included and truly believe that college has not only helped me excel in academia but also learn social skills and gain friendships for life."

It is true that comment was made about a drinking culture at the colleges, but let us quantify it. Elizabeth Broderick wrote:

A further 15 per cent believed that there was too much focus on drinking at college. 13 per cent experienced pressure to drink alcohol when they didn't want to. Female students were

significantly more likely to report experiencing this (15 per cent) than male students (9 per cent).
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That means that 85 per cent of students believe there was not too much focus on drinking at college, 87 per cent did not experience pressure to drink alcohol when
they did not want to and between 85 per cent and 91 per cent of students were happy with the situation in which they found themselves in colleges in relation to
drinking. Of course, there will be people to whom college life is not suited. They have the option of either seeking to change their college life or to leave, and many
do. Elizabeth Broderick also spoke about the various things she would recommend. She wrote:

On ensuring the wider university campus is inclusive for all students—college and non-college students alike—we make specific recommendations to the University of Sydney. Our

data found that around 51 per cent of college students felt stigmatised on the broader university campus because they attend college. There was a sense that they did not belong on

the campus.

Interestingly, her first recommendation is:

We therefore propose that the university's code of conduct prohibit negative or unacceptable comments, attitudes or behaviours from other non-college university students and

university staff towards college students and staff.

Her first recommendation is to stop picking on the colleges, stop demonising college students and stop using them as whipping boys for your own personal political
agendas. In this debate Mr David Shoebridge complained that on the rare occasions he went to college functions he found the presence of alcohol and drugs. Who
would have thought alcohol and drugs would be on a university campus? Who would have thought that would be the case? By the way, this is the same Mr David
Shoebridge who is so opposed to drugs that he says police should get rid of sniffer dogs because they might sniff them out. But let us not worry about that. He is
opposed to alcohol and drugs. Has Mr David Shoebridge not heard of the old JSoc at the University of Sydney? Has he never been to the Manning or Wentworth
bars or attended a University of Sydney Union function, particularly late in the evening? If we are going to ban things because of the presence of alcohol and drugs,
the Gay and Lesbian Mardi Gras in Sydney may come within the purview of his outrage.

Dr Mehreen Faruqi said that all the colleges at Sydney university have a culture of bullying and sexism. I would love to see the culture of bullying and
sexism at Sancta Sophia College or the Women's College. But that is too subtle. Dr Mehreen Faruqi had to demonise all of them by saying that they all have a
culture of bullying and sexism.

Dr Mehreen Faruqi also said every college that is established by a private Act should be examined. Is she saying that there is no sex, no drugs and no alcohol at
Basser, Philip Baxter and Goldstein colleges?

The Hon. Trevor Khan: Or New College.

The Hon. Dr PETER PHELPS: Or New College? Given that those colleges do not have a private Act and are governed by university administration, I
suppose one could probably say they are models of puritan virtue and light. I can say also that one or two beverages may have been consumed during my address
at Goldstein College—not only by me but by everyone else who was there. Perhaps drinking is the only way students can survive my lecturing. More seriously, in
every institution there are always problems. To suggest that drinking, drugs or sexual misbehaviour does not take place in the Parliament of New South Wales is
ridiculous, and to suggest that a form of hazing does not exist in this place is also just as ridiculous.

If The Greens want to talk about sexual abuse they should consider that their own members, employees and volunteers are currently under investigation in
New  South  Wales,  Victoria,  the  Australian  Capital  Territory  and  Tasmania  for  gross  sexual  misconduct,  including  sexual  assaults  repeatedly  asked  to  be
investigated and repeatedly covered up by the various elements of The Greens party. The Greens should get their house in order before they start throwing stones
at other people. They should stop being the pot calling the kettle black. My time at college was very enjoyable. I went through a fresher initiation, which was a form
of hazing, and I did so voluntarily. I drank alcohol on occasion at the college and I found that also very enjoyable. College is not for everyone. It is terrible thing for
The Greens and the rest of the angry sisterhood to come in here and attempt to belittle the college system. [Time expired.]

The Hon. JOHN GRAHAM ( 17:41 ): I make a contribution to debate on the Saint John's College Bill 2017. I state at the outset that I support the minimalist
changes to the legislation that governs St John's College at the University of Sydney. The changes, which have been a long time coming, are a step in the right
direction. However, I remain concerned about the state of the culture at this institution and others across this State. In fact, I do not believe these minimalist
changes will be enough to change that culture and this House should be very clear about its expectations as to the changes. The Hon. Dr Peter Phelps said we
should be careful not to throw stones if there is a culture of misbehaviour or of cover-up. We have to tackle these cultures wherever we find them—whether it is in
the institution we are now talking about or in a political party. It is important to note that in all political parties there are issues, and we should take them on.

I recognise the many students, especially the campus women's officers and the End Rape on Campus [EROC] team, who have been raising these issues
for a long time. I recognise also some of my colleagues in the other place who have been campaigning on these issues, particularly over the past 12 months—the
members for the electorates of Summer Hill, Maitland, Canterbury and Lakemba. The Hon. Penny Sharpe spoke earlier in this debate. She also has a long history
of campaigning on these issues. I have listened to this debate with great interest, and some very good contributions have been made across the Chamber. It is
obvious that people on all sides of politics hold strong views and are committed to tackling this culture.

I also appreciate the way in which the university has tried to tackle this issue. I believe, looking from the outside in, that the vice chancellor is taking this
seriously. I thank Elizabeth Broderick for her report, which has put some facts on the table, and nor do I underestimate the hard work of the Minister in bringing this
matter forward. He has done much better than his predecessor on this issue. The Hon. Dr Peter Phelps said this has been an issue since 2012 and yet six years
later we are dealing with it. My view on this issue is much the same as that of my colleague in the other place, the member for Summer Hill, who is currently on
maternity leave following the birth of her twins. Her written contribution to this legislation concluded as follows:

Let this bill also be a promise that this is only the first step in a much longer journey of reform, because there is much more work to be done if we are to end the scourge of sexual

assault, harassment and rape on our university campuses.

For decades this culture has been a problem. Several members have quoted from the Broderick report, including the Hon. Dr Peter Phelps. I will now refer to a
couple of things that have not been quoted from the report, including that 50 per cent of students surveyed reported they had witnessed bullying, intimidation or
hazing. The report states:

The majority of US states have laws against hazing, and many tertiary education institutions there base their anti-hazing policies on those laws. The result is a powerful message …

I acknowledge that the earlier quotes from the report were accurate. The report states also that 25 per cent of women reported they had experienced sexual
harassment since commencing at the college, almost all of which occurred on college grounds. Some 12 per cent of women surveyed reported that it happened in
one week—Orientation Week—and 6 per  cent reported experiencing actual  or attempted sexual  assault  since commencing at  the  college. We cannot  look
sideways when those figures are included in this report.

The Hon. Catherine Cusack: Is that at university?

The Hon. JOHN GRAHAM: At university.

The Hon. Catherine Cusack: That is not true of colleges.

The Hon. JOHN GRAHAM: I repeat the earlier figure that 90 per cent of these sexual harassment issues happened on college grounds. To put this in
context, there are also very few police reports. Police are not receiving reports, which goes to culture. This culture poses a risk to the education sector in New
South Wales. First, Tanya Plibersek has already made it clear that a future Federal Government may well take action against educational institutions. Money could
be taken out of educational institutions in New South Wales if these issues are not cleared up and this culture improved—that is the case in jurisdictions such as
Canada. Secondly, this is a key export industry. In New South Wales international education is valued at $10 billion; it is our second biggest export earner. The
reputational threats associated with this should not be tolerated. It deserves a serious response.

I take this opportunity to express my support for all those victims who have spoken out publicly. I specifically express my support for the Kelly family in the
loss of their two sons. Stuart Kelly's story is very upsetting and should be cause for reflection for us all. I join the university in supporting the call of the Kelly family
for a coronial inquest into the circumstances of the death of Stuart Kelly. From reading these reports it seems as though these colleges have been conducting a
decades-long masterclass in misbehaviour rather than providing accommodation. I call on the Minister to do the following things. First, he should request quarterly
reports from the colleges on the key measures that the Broderick report draws attention to—namely, gender balance in leadership positions,  the diversity of
residents, and, crucially, on the number of incidents of harassment or assault reported and the outcome of each of those reports.
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Secondly,  the Minister should use this information to brief  the Minister for Police and the Commissioner of  Police so that  it  can inform a risk-based
assessment of policing by the commissioner. Given the Broderick review's finding that fully 12 per cent of these incidents happen during one week of the year and
the majority occur on college grounds, I suspect such an assessment would make it a high priority. Thirdly, I call on the Government to deal with the general
governance reform for colleges in New South Wales. Today we deal with St John's College, but I ask the Parliamentary Secretary: When do we deal with the issue
generally? When do we deal with governance at other institutions that have been referred to in the debate? Fourthly, the Minister should introduce New South
Wales legislation to outlaw hazing. Most US states have done so. Given this culture, why should we not act? Lastly, the functions of the college, set out in the bill,
are as follows:

(a) to provide accommodation, education and religious instruction to students.

If  the incidents do not  stop,  if  the  culture  does  not  change, if  the cooperation  of  the  colleges ceases, then in  my view these institutions will  have strayed
unacceptably far from their stated public purpose. In that case, these colleges—situated on land granted to them by the public—should be handed back to the
university and run as accommodation for students who most need it. I support the bill and I support changing the culture. It has taken too long to do so; it has to
change.

The Hon. CATHERINE CUSACK ( 17:51 ): On behalf of the Hon. Sarah Mitchell: In reply: I thank all members who contributed to this debate on the Saint
John's College Bill 2017. This bill  will modernise the administration and operation of St John's College. It will  lay to rest the lingering uncertainty around the
college's governance that dates back to the 2012 emergency measures incorporated, with bipartisan support, into the Saint John's College Act 1857. The bill builds
on the progress made by the current St John's College council and its predecessor. Importantly, all positions on the council will be open to both male and female
candidates and the council will be required to have regard to gender diversity in making appointments.

Mr David Shoebridge was quite incorrect in his assertion that the council is dominated by clergy. Amendment No. 13 ensured that the four lay appointees
are  appointed after  four  laypersons  are  elected.  In  other  words,  the  selection  of  people  who appoint  laypersons  will  consist  of  three  clerical  fellows,  one
Vice‑Chancellor appointee,  and four elected laypersons. This was considered to be a fair balance on the council  and it is certainly different to the previous
situation, in which the Archbishop had the sole power to collapse the quorum and render the council dysfunctional.

As members may know, I am a former resident of The Women's College, which is a venerable institution and one of the great institutions for women in this
State. Not one word of the things that have been said against colleges today could possibly apply to The Women's College. In 2012—a very dramatic year for St
John's College—my eldest son, Josh, was enrolled as a freshman and I made a contribution to the debate at that time. My younger son, Lachlan, spent two years
there and now has moved to another university. Neither my sons nor I experienced the culture that has given rise to the current debate, and I think all members
and all stakeholders take the welfare of students very seriously. They have very different perspectives.

The University of Sydney was established by visionary people as a secular university, and there were grants of land intended for the moral wellbeing of
students. Significantly, this meant that the university was not a religious institution. Instead, the college system was set up to take care of those issues. At the time,
that was important. I endorse the comments made by the Hon. Adam Searle and I add that the private college Acts were not simply a form of incorporation; they
were also a form of land grants.

A number of stakeholders have been approaching this issue from different directions, and there has been an intense debate on how to modify the college's
future governance. The college council  is self-perpetuating, and I think any current organisation with a self-perpetuating council  or board will  face the same
difficulties. They are modernising their organisations, and it works until that cooperation breaks down. I believe people have come back together to support the
wellbeing of the students. My goodness, what an outstanding group of young people I encountered at St John's College and the other colleges.

During the debate, members made a number of incorrect statements. Dr Mehreen Faruqi perhaps does not understand that there are only six colleges in
New South Wales that have private Acts of Parliament. They are all on campus at the University of Sydney. They include Sancta Sophia College and The Women's
College. Rather than there being vast numbers of boys' clubs, we are now down to four colleges. Wesley College is already co‑educational, although it was the
only co‑educational college when the Hon. Penny Sharpe was at university in the 1990s. Her recollections may have been faulty in that regard. I think it is incorrect
to say that no progress has been made; I think enormous progress has been made, certainly since my day.

Yesterday was Josh's birthday—he is still president of the Liberal students there—and I asked him how Orientation Week has gone at the University of
Sydney this year. He laughed and said it was the flattest orientation week of any campus in the history of Australia. To say that this debate has been ignored is
unfair to the staff, students and leaders on campus who have worked incredibly hard. That includes the Vice‑Chancellor of the University, Michael Spence, who
does a great job. He is in charge of the security and wellbeing of those college students as they move around campus. The reputation of the university has been
affected by some of these incidents. My understanding is that all the stakeholders in the college have been accepting of the Vice‑Chancellor having a role in
relation to this. I know the Johnsmen have a lot of reservations about that, but we all hope that the goodwill and progress that has been made will see this go
forward and be a real success.

The bill has removed the archaic and outdated terminology from the Saint John's College Act 1857 and it has been drafted in more contemporary language.
That is important both as a matter of practicality in administering the operation of St John's College, and symbolically as the college moves forward as a modern
institution with  its  long and extraordinary history.  The college has made a marvellous contribution  to  our  nation.  Feedback from stakeholders following the
introduction of  the bill  late  last  year  has been properly considered and a number  of  amendments  have been adopted to further clarify  and modernise the
arrangements for St John's College. The bill has the support of the current college council, the Roman Catholic Archbishop of Sydney, and the Vice‑Chancellor of
the University of Sydney. It places this notable institution in good stead to continue to contribute to the rich tapestry of academic life at the University of Sydney.

I congratulate the Minister for finding a way through this matter. It would have been easy to leave it in the in‑tray and do nothing, but  he has spent
significant personal time and effort to bring the parties together and resolve issues that at the outset seemed unresolvable. I thank the Minister for that and I thank
the colleges for the good work that they have done for students—especially those, like me, who came from the country. I would not have had the opportunity to
participate at Sydney university were it not for my place at the college.

I know there are very many dedicated people there. In fact, all the people who have worked on this are dedicated and it has been an emotional journey for them. I
thank them and I wish them well as things go forward.

The DEPUTY PRESIDENT ( The Hon. Paul Green ): The question is that this bill be now read a second time.

Motion agreed to.

Third Reading

The Hon. CATHERINE CUSACK: On behalf of the Hon. Sarah Mitchell: I move:

That this bill be now read a third time.

Motion agreed to.
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